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Event Description

Approximately 15% of the world’s population experiences some form of disability, and an estimated 80% of those 
people live in developing countries. Various governments, bilateral donors, and international organizations 
have enacted a range of policies, conventions, and agreements – from the UN Convention on the Rights of 
Persons with Disabilities, ratified by 181 countries; to disability discrimination laws and constitutional provisions 
adopted by over 40 countries; to specific disability policies established by the world’s largest development 
funders, including USAID, DFID, DFAT, and the World Bank. The 2030 Agenda for Sustainable Development states 
that disability cannot be a reason or criteria for lack of access to development programming and the realization 
of human rights.

While these policy advancements indicate an emphasis on disability rights in development agendas, there is 
relatively minimal programming dedicated to disability, let alone effective mainstreaming of disability and 
inclusion. During the panel discussion, these key questions were covered - how do we increase dialogue between 
leaders in the disability rights space and the larger development community? How do we mainstream disability 
inclusion in development agendas? What steps can development practitioners take to improve inclusion at the 
project, corporate and donor levels?
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Jerry Mindes (Leonard Cheshire Disability/DC) began by providing a brief history of disability in international 
development.

Ruby Holmes (Humanity and Inclusion) mentioned that Humanity and Inclusion works closely with disabled 
persons’ organizations (DPOs), governmental entities, and service providers to ensure that policies and services 
are inclusive of persons with disabilities. She explained that there needs to be a focus on the time and funding 
required for quality inclusion policies.

Kathy Guernsey (USAID) stated that organizations should work together to strengthen the capacity of DPOs so that 
they can properly function. USAID recognizes that its staff and partners must be equipped with the knowledge 
and tools to build an inclusive development community. Since 2002, an internal e-learning course on disability 
inclusive development has provided USAID’s staff with in-depth training on topics, such as the misconceptions 
about disability, removing physical and social barriers, inclusive program design, and monitoring and evaluation 
strategies.

Carolyn Alesbury (Save the Children) discussed that Save the Children has created work groups and an effective 
response structure to support their inclusive education team. She shared that Save the Children is committed to 
providing an education environment that emphasizes equity in access and participation and responds positively 
to the individual learning needs and competencies of all children while also promoting their rights.

Jahan Ara Begum Hena (Women and Disability Development Association) explained that DPOs in Bangladesh 
lack the necessary funding to operate. Therefore, organizations need to encourage more investment and 
partnerships with DPOs, learn from them, and support their capacity building to promote development in 
disability inclusion.

1

Key Takeaways

What are organizations doing in terms of disability and inclusion?

2 What needs to change for disability development to succeed?

According to Ms. Hena, more opportunities need to be given to persons with disabilities to promote their success. 
Without these opportunities, there cannot be changes to areas such as access to quality education, health care 
services, a supportive work environment as well as social protection among others. This, in turn, would allow for 
the protection of the rights of the persons with disabilities.

Ms. Alesbury mentioned that implementing inclusive education and literacy programs are vital in creating 
successful outcomes in disability inclusion sector. To achieve this success, teachers may need to adapt how 
they view all students: as learners, and not just as persons with disabilities. She further mentioned that United 
Nations Educational, Scientific and Cultural Organization (UNESCO) developed a few resources, one of which 
being inclusive booklets and webinars to support disabled children access education.

Ms. Kathy Guernsey shared that to succeed, organizations need to widely share their mistakes to help others 
from repeating the same failures in their field of work. Organizations should also focus on rectifying their past 
mistakes to promote positive changes in disability inclusion.
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